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1. Introduction

Plaintiff and appellant Robert Young {empln_:-yae) settled his action against
defendant and respondent Westpac Air Conditioning, Inc. (employer), for alleged failure
to pay overtime wages, and other wage clajms. The settlement agreement failed to
indicate any award of attorney fees. The trial court ultimately awarded attorney fees to
the employee on the part of the action related to some of tﬁe claims, and denied attomey
fees as to portions of the action that had been based upon a different statute. The
employee filed a notice of appeal as to the portion of attorney fees that was demied. For
the reasons which follow, we reverse the order denying attorney fees.

2. Factual' and Procedural History

The employee first worked for the employer as a service technician, servicing air
conditioning units. He worked in this capacity for approximately one year. The
employee then suffered an aggravation of existing medical problems and could no longer
work as an air conditioning technician. The employer agreed to train him as a service
dispatcher. He worked in that capacity for approximately seven months. He was
terminated on March 22, 2002,

The employee then assetted a claim that he was entitled to unpaid overtime wages
from the period when he had been a dispatcher. The employer denied the claim.

The employee then filed a limited jurisdiction complaint against the employer.
The sole claim in the original complaint was for nonpayment of ovettime while the

employee worked as a dispatcher. [t did not include any claim for overtime relating to


































































